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Equality and Diversity Data Report
1. Introduction and Background

The purpose of this report is to highlight our equality and diversity data and identify any follow up actions needed as a result of data analysis.
The data reports for both staff and students have been considered in detail by a sub-group of the equality and diversity steering group. 

2. Employee data
A detailed report related to the college’s employee data is attached to this paper as appendix 1. Members should note the following as a result of our data analysis.
· We have identified no significant issues in relation to our employee data. 

· There were a number of positive trends within the data, in particular in relation to the college increasing the proportion of BME staff. There has been an increase of 5% in applicants from this category of potential employees. 11.5% of successful candidates were from BME communities a 5.5% increase on the previous year. 

· Similarly the college has introduced guaranteed interviews for disabled candidates who meet the criteria for the job. This has resulted in an increase in successful applicants for posts within these categories (6.6% of successful candidates had some form of disability).  

· In terms of the college’s workforce profile, in terms of gender and age this has remained fairly consistent for the previous three years. The college’s BME profile had increased from 4.8% to 5.2% at the end of 2010/11 whilst this is positive it is still below the college’s target to ensure its staffing profile matches that of its student population.  Numbers of staff with a disability has increased year on year and is now at 4.4%. 
· The TUPE of our cleaning staff has contributed to an increase in unknowns in both relation to ethnicity and disability status. The HR team are working with staff to ensure the accuracy of data. 

· When examining data around employees leaving the college, there are slightly more males than females leaving the college’s employment in 2010/11. Whilst there are no issues of concern when examining exit surveys this will be an issue that the college will monitor over the next year. This coupled with an increase in successful female applicants is likely to widen the gender profile (currently 60% female) even further. This is at a time when the college’s student profile is swinging from a 50/50 split to more male than female students. Whilst this increase in male intake can almost in entirety be explained by the large increase in apprenticeship students, the college may wish to consider positive action strategies to recruit more male employees and in particular more male role models in the future. 

Apart from monitoring our gender data there was no further action identified from the employee data. 

3. Student data
A detailed report is attached to this paper at appendix 2. Following detailed analysis the following should be noted:
· The college’s profile in terms of ethnicity, disability and age has remained fairly consistent for the previous three years. The college’s gender profile however has experienced a significant shift towards male students (from 50/50 in 2009/10) to 60% male at the end of 2010/11. This is entirely explained by the large increase in partner apprenticeship provision.  The college based profile in relation to gender remains at 50% split. 

· In terms of achievement gaps, the college has no significant achievement gaps across any area of equality and diversity. In fact the college has closed achievement gaps between male and female students and a significant achievement gap in terms of BME and white students. However further examination of detailed data has revealed the following:

· At 16-18 males are now outperforming their female counterparts by 2% a complete reversal of the gap identified in 2009/10. 

· At 16-18 there is a 5% achievement gap between white and other white students. This groups comprises 104 students and is therefore considered significant by the college. A further analysis of data for this group of students has revealed that many may be from eastern Europe and as such English may not be their first language. Many of the students not succeeding are engaged in programmes right across the college leading us to theorise that additional language support may help close this gap. Further investigation with the schools of learning will be undertaken and actions put in place to address this issue. 

· At 16-18 level 3 there is a 6% achievement gap between those students who have declared they have some form of disability or learning difficulty and those that have not declared. Further investigation has revealed that more students at both levels 2 and 3 declare a disability do not receive additional learning support. Further investigation into whether students refuse support at this level will be undertaken and action planned to close this gap. 
Further work will be done to investigate the issues as identified above and appropriate actions included to close the achievement gaps identified. 

4. Data collection
The sub group considered the equality act 2010 and the introduction of new protected characteristics. The group considered whether it would be desirable or realistic to collect data related to:
· Marital status

· Sexual orientation

· Religion and belief 

· Maternity and pregnancy

· Gender reassignment

Considering the nature of some of these characteristics and the individual’s right to confidentiality it was agreed that they would not form part of the college’s mass data collection processes.  The group felt that in some cases the collection of data may well deter individuals with these characteristics from applying to the college as either a student or member of staff. We do however have a commitment to prevent discrimination and promote equality and diversity across the full spectrum of personal characteristics. 
The college does however have knowledge of individual staff and students who are pregnant or under-going gender reassignment processes, however this data would remain confidential between the college and the individual and would not be used for data reporting purposes. 
5. Recommendations
The equality and diversity steering group is asked to note the contents of the paper. 

Equality and Diversity Steering Group
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